
BU
R

EA
U

  O
F 

 H
U

M
AN

 R
ES

O
U

R
C

ES
 

TA
LE

N
T 

A
C

Q
U

IS
IT

IO
N

   
   

  T
A

LE
N

T 
D

E
V

E
LO

P
M

E
N

T 
   

   
 T

A
LE

N
T 

R
E

TE
N

TI
O

N
 

● 

● 

 

Code of Conduct 
Employee Handbook 

 
June 21, 2016 

Laurie R. Gill, Commissioner 
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● 

● 

 Handbook reorganization 
 Letter from Governor Daugaard 
 Summary page 
 Complete text of identified policies 
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Highlighted policies 
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 Accepting Gratuities, Rebates, Reward Points 
and Other Perquisites  

 Anti-Harassment/Discrimination Policy  
 Conflict of Interest  
 Outside Employment  
 Political Activity  
 Disciplinary Action 
 Use of Technology  
 Workplace Fraud or Theft 
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Implementation 
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 July 1 update online 
 Handbook icon available on all desktops 
 Hard copies provided to staff upon request 
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Questions? 
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